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Mentor/Placement Supervisor-Student Feedback Form
	Student Name:

	Mentor/Placement Supervisor Name:

	Placement Setting:
Date:


	Placement Task/ Activity Observed:




Feedback and Communication Preferences
Can be completed together at the beginning of placement and reviewed when needed.
Preferences may change over time and can be updated throughout placement.
What helps you engage with feedback and professional conversations?
☐ I find written feedback or notes helpful because I can look back at them later.
☐ I find verbal discussion helpful because I can ask questions and talk things through.
☐ I benefit from having time to think about feedback before responding.
☐ Clear and specific examples help me understand feedback more easily.
☐ I would like feedback focused on particular areas of my practice (you can list area/s below):
__________________________________________________________________________________________________________________________________________________________________

☐ Breaking feedback into smaller steps or priorities is helpful.
☐ I may need opportunities to ask follow-up questions later.
☐ Other things that help me with feedback or communication: 
__________________________________________________________________________________________________________________________________________________________________

What went well? 
	Example prompts:
What strengths were observed?
What strategies were effective?
What progress has been made?

	Feedback:

	1)

	2)



Development areas and Next steps
	Where multiple areas for development are identified, it is often helpful to prioritise feedback points from highest to lowest priority.
Consider beginning with the most important area for development, i.e. 1 = highest priority.

When providing feedback, consider including:
clear examples
explicit explanations
observable, placement-relevant actions or examples of practice
constructive and supportive language
Where possible, avoid vague comments such as: "Be more reflective", "Be more professional", "Improve communication." Instead, try to describe:
what happened
why it matters
what could be done differently
how progress could be supported
Provide clear instructions on how the student can achieve the goal and make progress. Where appropriate, include examples and links to relevant resources, study materials, or assistive tools.

	Feedback:

	

	Action plan (Agree an achievable goal and identify any strategies, resources, or support that may help the student make progress):

	

	Examples: 


	Links to learning resources/documentation:


	Feedback:

	

	Action plan (Agree an achievable goal and identify any strategies, resources, or support that may help the student make progress):

	

	Examples: 

	Links to learning resources/documentation:





Clarifying Understanding
This section supports shared understanding by helping ensure that feedback and next steps are clear to both the student and mentor/placement supervisor.
Students and mentors/placement supervisors may choose to complete this section together or use it independently to reflect on feedback discussions.
	What do you understand from today’s feedback? You can use this space to summarise the main points of feedback in your own words.

	Is there anything that needs to be clarified or explained differently?
You may use this section to:
ask questions.
request more detail, written or visual examples or modelling.
explain if something feels unclear or difficult to interpret.
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